
  
 

 
CAREER OPPORTUNITY 
 
The Smithsonian Institution is seeking an individual to lead its major outreach program – the 
Smithsonian Institution Traveling Exhibition Service (SITES). Founded in 1952, SITES has long established 
itself as one of the largest, most trusted traveling exhibition services in the world, and serves as the 
Institution’s main exhibits ambassador beyond Washington, D.C. SITES shares the wealth of Smithsonian 
collections and research programs with millions of people through a wide range of exhibitors – from 
major museums and universities, to schools, libraries, and rural community centers. SITES collaborates 
with museums and national organizations with like-minded missions to extend the reach of the 
Smithsonian. 
 
This is an excellent opportunity for a creative, multi-disciplinary thinker to develop and oversee a pan-
Institutional outreach program. The ideal candidate will have experience in fundraising and managing a 
complex budget, possess core exhibition knowledge and entrepreneurial instincts, be able to build 
coalitions internally and externally, and have strong project and staff management skills.   
 
SITES is reinvigorating its program and embarking on change. New adapted strategic and business plans 
are guiding the transition. There remains extensive latitude to further refine the business model in 
support of the Smithsonian’s mission and strategic plan.  
 
At the Smithsonian, the Director of SITES is considered a peer to the Directors of the national museums, 
research and education centers, and zoological park.  Unlike an independent organization, SITES is part 
of a unique community of practice:  the SITES Director is part of a cohort of leaders of some of the most 
visited and revered museums in the world, along with major programs devoted to education and access 
beyond Washington.  
 
This position represents the chance to develop and refine business management and fundraising skill 
sets in a unique environment with a national and potentially global reach.   In this position, an individual 
will develop a strategic vision, raise the organization’s profile, and lead organizational change in a 
museum and research organization – skill sets that translate well to future opportunities. 
 
This is a Trust position with a salary range of $120,749 to $181,500.  The Director reports to the Under 
Secretary for Education and Access and is a member of Smithsonian leadership team.  This position is 
located in the heart of Washington, D.C with an office comprised of approximately 45 FTEs and 10-15 
interns/contractors.  
  
The Smithsonian Institution receives approximately 70% of its funding through Congressional 
appropriations and the remaining 30% comes from Trust funds – revenue generated by the 
Smithsonian’s business enterprises and non-government funding.  SITES operates a combined Federal, 
Trust, Gift and Grants annual budget of approximately $9 to 10M.    
 
 
 
 
 
 



 
 
 
The Smithsonian offers excellent benefit to its Trust employees as highlighted below: 
  

 Smithsonian offers a Defined Contribution retirement plan with TIAA-CREF and contributes 12% 
up to the social security wage base rate of $118,500 for tax year 2015.  Once the social security 
base rate is reached for the specific tax year, then the employer contribution increases to 17% 
up to maximum salary of $265,000.  You are immediately vested in your employer contributions. 
  

 Smithsonian offers various health insurance plans and pays a portion of the health insurance 
premiums.  Life insurance, long-term disability insurance, voluntary accidental death and 
dismemberment insurance (VADD) and flexible spending accounts (FSA) are additional insurance 
options available to employees.  
  

 The Smithsonian provides Transit Pass Program and Pretax Commuter benefits.  The transit 
subsidy for eligible enrolled participants is $130/month. Under the pretax commuter plan, 
Smithsonian allows pretax deductions for parking (up to $250/month). 
  

 There are 10 paid holidays; annual leave is accrued 8 hours per pay period; and sick leave is 
accrued 4 hours per pay period.    
  

 The Smithsonian also offers rich programs of services and opportunities to balance and enhance 
your work life.  They include: professional interest groups and committees, employee advocacy 
groups, Smithsonian Early Enrichment Center, lectures and events, discounts on museum shops 
and restaurants.  These and other programs have made the Smithsonian one of the top 10 
places to work in the government.   

 
 
Please share this information with any colleagues that you believe may be interested in this opportunity 
and have them contact or submit a resume directly to Suleyka Lozins at LozinsS@si.edu; (202) 633.6334 
or Greg Bettwy at BettwyG@si.edu; (202) 633.6287. 
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